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Refugee Resource is committed to ensuring equality of opportunity and diversity in its recruitment and employment practices.  No job applicant or employee will be treated less favourably than others on the grounds of age, disability, gender reassignment, marriage and civil partnership, pregnancy or maternity, race, religion or belief, sex or sexual orientation.
The organisation is also committed to ensuring that its Trustees, staff and volunteers reflect the communities we serve.  In order to achieve these aims, we have a policy of monitoring the composition of our staff.  

As part of this monitoring process we ask for your co-operation in completing the questions in this section.  We wish to give you the following assurances:

 The information provided will not form the basis of any part of shortlisting or selection.

 The information from this form is held confidentially and anonymously, and will only be used for statistical purposes.

 Should you choose not to complete this section this will not affect your application.

Please answer the following questions by ticking the appropriate category or writing in the space provided.

	Post Details

	Position Applied for
	

	Where did you see this post advertised or learn of it?

	


	Personal Details

	Are you male, female, prefer not to say?
	Male  FORMCHECKBOX 
  Female  FORMCHECKBOX 
 Prefer not to say  FORMCHECKBOX 


	Are you a refugee/asylum seeker?
	Yes  FORMCHECKBOX 
  No  FORMCHECKBOX 
 Prefer not to say  FORMCHECKBOX 


	What is your first language?

	


	Ethnic Origin - please tick one only (see reverse for clarification)

	Asian or Asian British
	 FORMCHECKBOX 

	Black, black British , Caribbean or African
	 FORMCHECKBOX 


	Mixed or multiple ethnic groups
	 FORMCHECKBOX 

	Prefer not to say
	 FORMCHECKBOX 


	White
	 FORMCHECKBOX 

	Other ethnic group
	 FORMCHECKBOX 



	Disability

	The Disability Discrimination Act describes a disability as ‘a physical or mental impairment, which has a substantial and long-term effect upon a person’s ability to carry out normal day-to-day activities. Using this definition:

	Do you consider yourself to have a disability?
	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Do you require any special adaptations/ equipment to take up employment? 
	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	


Thank you for your co-operation.
Ethnicity 

This is aligned to the options from the Office for National Statistics

Asian or Asian British
· Indian

· Pakistani

· Bangladeshi

· Chinese

· any other Asian background

Black, black British, Caribbean or African
· Caribbean

· African

· any other black, black British, or Caribbean background

Mixed or multiple ethnic groups
· white and black Caribbean

· white and black African

· white and Asian

· any other mixed or multiple ethnic background

White
· English, Welsh, Scottish, Northern Irish or British

· Irish

· Gypsy or Irish Traveller

· Roma

· any other white background

Other ethnic group
· Arab

· any other ethnic group
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